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The Trustees of the Siemens Healthineers Benefits Scheme (the “Scheme”) present their annual report for the year 
ended 31 December 2019. 
 
 SCHEME CONSTITUTION AND MANAGEMENT  
 
The Scheme is a Defined Benefit occupational pension scheme set up under individual trust to provide retirement 
benefits for employees of Siemens Healthcare.   
 
The Scheme is split into two sections, the Siemens Healthcare Diagnostics Manufacturing Limited Section (SHDML 
Section) and the Siemens Healthcare Limited Section (SHL Section).  
 
Responsibility for setting the strategy and for managing the Scheme rests with the Trustees.  The persons who acted 
as Trustees during the year and those serving at the date of approval of this report are listed on page 1.   
 
The full Board of the Trustees normally consists of nine Trustees (The Trustees): an independent Chairman appointed 
by the Company, four Company Nominated Trustees and four Member Nominated Trustees. During the year, the four 
vacancies as at the end of 2018 were filled with effect from 7 February 2019.  
 
All Trustees are expected to attend the full Board and they convene three times a year to consider matters relating to 
the running of the Scheme, and decisions are passed on a simple majority of those voting. The Trustees have a 
Governance Plan and review this at every meeting in conjunction with their Calendar of Events.  
 
Recently Sub-committees have been formed and are responsible for: Administration Subcommittee (ASC) and 
Investment Subcommittee (ISC).  
 
The decision was made by the Trustees to voluntarily include a Governance Statement on page 40 to describe how 
they have met the governance standards with regards to the Scheme’s Defined Contribution (“DC”) ‘Top-Up’ assets 
and Additional Voluntary Contribution (“AVC”) arrangements.  
 
The Trustees maintain several logs and registers to cover various aspects of Scheme Governance.  These logs and 
registers are periodically reviewed to ensure that appropriate internal controls are put in place and remain effective. 
 
The Trustees appoint professional advisers and other organisations to support them in delivering the Scheme’s 
objectives. These individuals and organisations are listed on pages 1 and 2. The Trustees have written agreements in 
place with each of them.     
 
The Trustees carry out regular reviews of all their advisors. No changes to advisors have been made in the year ended 
31 December 2019.   
 
The Trustees follow the Pensions Regulator’s investment guidance for DB Pension Schemes and undertake an annual 
review to establish their degree of compliance in their investment and governance arrangements.  
 
All Trustees are required to complete The Pensions Regulator’s e-learning toolkit within 6 months of becoming a 
Trustee as part of the Knowledge and Understanding requirements. Regular training sessions were conducted 
throughout the year.  
 
The overall Scheme’s net assets as at 31 December 2019 were valued at £353,874,225 (2018: £328,169,573) an 
increase of £25,704,652 (2018: an increase of £252,552,234) from the value at 31 December 2018. These financial 
statements have been prepared and audited in accordance with Section 41(1) and (6) of the Pensions Act 1995. More 
information about the performance of the Scheme’s investments can be found in the Investment Management 
section on page 13.  
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A full actuarial valuation has been carried out with an effective date of 1 January 2018 for the SHDML section and 30 
September 2018 for the SHL section.  The next full valuation will take place covering both sections of the Scheme with 
an effective date of 1 January 2021. 
 
The Trustees’ investment policy is set out in the Statement of Investment Principles (“SIP”) in accordance with Section 
35 of the Pensions Act 1995. The latest SIPs covering the SHDML Section and the SHL Section are dated September 2019. 
The Trustees review the SIP annually following advice and after due consultation with the Company, and updated SIPs 
for each Section are expected to be put in place during 2020 in light of upcoming regulatory changes. 
 
Management of the Scheme’s Defined Benefit assets has been delegated to the appointed investment managers, Legal 
& General Assurance (Pensions Management) Limited, BMO Global Asset Management, Fulcrum Asset Management, 
and BlackRock Investment Management (UK) Limited. An overview of the management of the Scheme’s investments 
over the period under review may be found on page 13 of this report. 
 
The Trustees monitor potential risks to the Scheme at each full board meeting.  
 
Siemens Healthcare Diagnostics Manufacturing Limited Section (SHDML Section): 
 
The Siemens Healthcare Diagnostics Manufacturing Limited Section (SHDML Section) of the Scheme is a defined 
benefit occupational pension scheme, with a voluntary defined contribution top up section. Contributions which have 
been invested within the voluntary defined contribution top up section are referred to as the Top up Contribution in 
these financial statements. This section of the Scheme was closed to new entrants with effect from 1 November 1999 
and was closed to future accrual with effect from 31 March 2007, although a salary link was retained until 1 October 
2010. 
 
For accrual up to 31 March 2007 members were contracted out of the State Second Pension Scheme (S2P).  
 
This section of the Scheme is registered for tax purposes with Her Majesty’s Revenue and Customs (HMRC) in 
accordance with the Finance Act 2004. Prior to 6 April 2006 this Section had exempt approval for purposes of Chapter 
1 of Part XIV of the Income and Corporation Taxes Act 1988. 
 
This section of the Scheme is administered by the Trustees in accordance with the provisions of the Second Definitive 
Trust Deed and Rules dated 18 December 1996 (as amended) together with legislative requirements.   
 
The section is subject to a full actuarial valuation at intervals of no longer than three years. The most recent actuarial 
valuation was carried out under the Scheme funding regulations by the Scheme Actuary, G De’ath FIA, as at 1 January 
2018.  
 
The results of the valuation were described in the Actuary’s report dated 23 April 2019 summarised on page 9. They 
disclosed a funding shortfall of £5.6 million. To eliminate the funding shortfall, the Company agreed to make three 
payments by 31 March 2018, 31 March 2019 and 31 March 2020 initially of £1.041 million, increasing annually from 1 
April 2018 with RPI, plus a single payment of £0.4 million by 30 September 2021. In addition, the Company will 
continue to cover the cost of all administration expenses. 
 
A summary of the existing future contributions to be paid into this Section of the Scheme, as agreed between the 
Trustees and the Company, and certified by the Scheme Actuary is included on pages 37 and 38 of the Report.  
 
The Trustees have adopted a long-term investment strategy under which the assets of the Section more closely match 
its liabilities. At 31 December 2019 the investment strategy comprised an asset mix in line with the target of 35% 
return seeking assets and 65% defensive assets. A copy of the SIP is available for members to view on request to the 
Secretary to the Trustees at the address shown on page 19.  
 
 



SIEMENS HEALTHINEERS BENEFITS SCHEME 
 

TRUSTEES’ REPORT 
YEAR ENDED 31 DECEMBER 2019 

 

 
5 

All members’ Additional Voluntary Contribution (AVC) and DC top-up funds are invested in either the Legal & General 
Cash Fund or Aegon-BlackRock DC ALMA Fund (the latter being managed by BlackRock Investment Management (UK) 
Limited but accessed via the Aegon Workplace Investing platform). 
 
Trustees who are employed by Siemens Healthcare are not paid additionally by the Scheme for their services as 
Trustees.   
 
Siemens Healthcare Limited Section (SHL Section): 
 
Siemens Healthcare Limited Section (SHL Section) of the Scheme is also a defined benefit occupational pension 
scheme, but this section has no voluntary defined contribution top up section. This section became part of the 
Scheme from 10th September 2018 and on 26th September 2018 1,362 DB members transferred to the section from 
the Siemens Benefits Scheme in a bulk transfer. 
 
The section is subject to a full actuarial valuation at intervals of no longer than three years. The most recent actuarial 
valuation was carried out under the Scheme funding regulations by the Scheme Actuary, G De’ath FIA, as at 
30 September 2018.  
 
The results of the valuation were described in the Actuary’s report dated 31 December 2019 summarised on page 9. 
They disclosed a funding shortfall of £14.6 million. To eliminate the funding shortfall, the Company agreed to pay 
quarterly deficit contributions of £1.12 million until October 2020 with a further contribution of £0.75 million by 
January 2021. In addition, the Company will continue to cover the cost of all administration expenses. 
 
A summary of the existing future contributions to be paid into this Section of the Scheme, as agreed between the 
Trustees and the Company, and certified by the Scheme Actuary is included on page 37 and 38 of the Report.  
 
The Trustees have adopted a similar investment strategy to the SHDML section. 
 
Trustees who are employed by Siemens Healthcare are not paid additionally by the Scheme for their services as 
Trustees.   
 
FINANCIAL DEVELOPMENTS AND FINANCIAL STATEMENTS 
 
The financial statements included in this Annual Report are the financial statements required by the Pensions Act 
1995. 
 
During March 2020, subsequent to the Scheme’s year-end, the worldwide spread of Covid-19 (Coronavirus) caused 
increased volatility and significant falls in global equity markets. A post year end assessment carried out by Trustees 
has shown that whilst this had an adverse impact on the funding level of the Scheme during March 2020 the funding 
position has subsequently improved. The Trustees do not consider the employer covenant to have been impacted.  
 
The Trustees regard the impact of Covid-19 as a non-adjusting post balance sheet event. No adjustments have 
therefore been made to the financial statements as at 31 December 2019 and it is difficult to estimate the impact on 
the Scheme’s investments at this stage. 
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 MEMBERSHIP 
 

The membership at the year-end was as follows: 
 

 Continuing 
Members* 

Deferreds Pensioners Dependants Total 

SHDML Section - 216 141 35 392 
SHL Section 171 718 412 48 1,349 

Total Membership 2019 171 934 553 83 1,741 

      
Total Membership 2018  183 972 525 78 1,758 

 
*A Continuing Member is any employee of a company in the Siemens Group, who became eligible to join the Investor Plan section of the Siemens 
Benefits Scheme on 1 January 2008 by signing an appropriate amendment to their contract of employment and was a Member accruing benefits 
under the Final Salary Rules of the Scheme on 31 December 2007.  
A deed of amendment was executed allowing Continuing Members to opt out of the Scheme whilst remaining employed by one of the Scheme’s 
participating employers. 
 

The change in membership during the year is as follows: 
 

Siemens Healthcare Diagnostics                          
Manufacturing Ltd Section 

Deferreds Pensioners Dependants Total 

At 1 January 2019 224 142 32 398 
Prior year adjustments* (1) 1 1 1 
Revised 1 January 2019 223 143 33 399 
New dependants - - 2 2 
Transfers out (4) - - (4) 
Members retiring (3) 3 - - 
Deaths - (5) - (5) 

At 31 December 2019 216 141 35 392 

Notes: 
*Prior year adjustments relate to the timing of updates to members’ records. 
**The Defined Benefit Section is closed to new entrants; however, some exceptions are made due to deferred applications or in special business 
circumstances. 
 

 
Siemens Healthcare Ltd Section 

Continuing 
Members 

Deferreds Pensioners Dependants Total 

At 1 January 2019 183 748 383 46 1,360 
Prior year adjustments* 1 3 (4) - - 
Revised 1 January 2019 184 751 379 46 1,360 
New Joiners - - - 3 3 
Members deferring  (2) 2 - - - 
Transfers out - (5) - - (5) 
Members retiring (11) (25) 36 - - 
Trivial Commutations - (2) - - (2) 
Deaths - (3) (3) (1) (7) 

At 31 December 2019 171 718 412 48 1,349 

Notes: 
*Prior year adjustments relate to the timing of updates to members’ records. 
**The Defined Benefit Section is closed to new entrants; however, some exceptions are made due to deferred applications or in special business 
circumstances 
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PENSION INCREASES 
 
The Trust Deed and Rules makes provision for increases in pensions in payment and deferred pensions.  The Trustees 
increased pensions in payment for SHDML at 1 July 2019 and for SHL at 1 April 2019 as set out below in accordance 
with legislation and the Rules of the Scheme.  
 
Siemens Healthcare Diagnostics Manufacturing Ltd Section 

  Cap on Inflation Increase Actual Increase 

Guaranteed minimum pension earned after 5 April 1988 3.0% 2.4% 

Pension in excess of GMP earned prior to 6 April 1997 5.0% 3.3% 

Pension earned after 5 April 1997 and before 6 April 2005 5.0% 2.4% 

Pension earned after 5 April 2005 2.5% 2.4% 
 
 

Details of how increases apply are given below.  
 
GMP entitlement earned prior to 6 April 1988 is fully index linked by the State and therefore is not subject to 
increases by the Scheme.  
 
The Trustees are required to increase members’ GMP entitlements earned after 5 April 1988 in line with the inflation 
index used for statutory increase purposes over the year to 30 September subject to a maximum of 3% per annum.  
 
They are required by legislation to increase pension entitlement earned after 5 April 1997 in line with the inflation 
index used for statutory increase purposes over the year to 30 September, subject to a maximum of 5% per annum for 
pension entitlement earned before 6 April 2005 and a maximum of 2.5% for pension earned after 5 April 2005 (this is 
known as Limited Price Indexation or LPI).  
 
The increase provided in respect of the pension in excess of GMP earned prior to 6 April 1997 is granted in accordance 
with the rules of the Scheme and reflects the rise in RPI inflation over the year to 31 December 2018. 
 
Siemens Healthcare Ltd Section 
 
 

Section Category 
Before State 
Pension Age 

After State Pension Age 
Excess over GMP Pre 88 - GMP Post 88 - GMP 

Saver, Booster and 
Foundation Plan 

 
Pre - 06  2.7% 
Post – 06 2.7% 

2.7% n/a n/a 

 
Saver Plus Plan 
 

n/a 2.7% 2.7% n/a 
 

n/a* 

Legacy (ex SMT) 

Pre – 97  2.7% 
Post – 97 2.7% 
Pre – 06  2.7% 
Post – 06 2.7% 

2.7% 
2.7% 
2.7% 
2.7% 

 
Nil 

 
2.4% 

Legacy (ex SBT) 
Pre – 97            Nil 
Post – 97 2.7% 
Post – 06 2.7% 

Nil 
2.7% 
2.7% 

 
Nil 

 
2.4% 

*no members with GMP 
 

Pensions in payment for less than one year, as at 1 April 2019 for SHL section, were increased pro rata. 
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Deferred pensions  
 
Deferred pensions, which have yet to come into payment, were increased in line with the inflation index used for 
statutory increase purposes in accordance with legislation. 
 
GMP equalisation 
 
On 26 October 2018, the High Court handed down a judgment involving the Lloyds Banking Group’s defined benefit 
pension schemes. The judgment concluded the scheme should be amended to equalise pension benefits for men and 
women in relation to guaranteed minimum pension benefits. The issues determined by the judgment arise in relation 
to many other defined benefit pension schemes.  
 
The Trustees of the Scheme are aware that the issue will affect the Scheme and will be considering this at a future 
meeting and decision will be made as to the next steps. Under the ruling schemes are required to backdate benefit 
adjustments in relation to GMP equalisation and provide interest on the backdated amounts.  
 
Based on an initial assessment of the likely backdated amounts and related interest the Trustees do not expect these to 
be material to the financial statements and therefore have not included a liability in respect of these matters in these 
financial statements. They will be accounted for in the year they are determined. 
 

TRANSFER VALUES 
 
Transfer values paid during the year in respect of transfers to other pension Schemes were calculated by the Scheme 
Administrator using factors and instructions provided by the Scheme’s Actuary, which are in accordance with the 
Pension Schemes Act 1993.  
 
Cash equivalents in respect of transfers to other pension schemes have been calculated and verified in accordance 
with relevant legislation applicable at the time of calculation. These include a nil allowance for the value of any 
additional benefits which may be awarded in future at the discretion of the Trustees and Employer.  
 
Transfers paid in respect of a member’s entitlement in the defined contribution Top-up Scheme and AVC 
arrangements are paid at the current value of such funds on the day those monies are withdrawn from the fund. 
  
Refunds to the Employer  
 
There have been no refunds to the Employer during the year. 
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REPORT ON ACTUARIAL LIABILITIES 
 
As required by Financial Reporting Standard 102, “The Financial Reporting Standard applicable in the United Kingdom” 
(FRS 102), the financial statements do not include liabilities in respect of promised retirement benefits.  
 
Under section 222 of the Pensions Act 2004, every Scheme is subject to the Statutory Funding Objective, which is to 
have sufficient and appropriate assets to cover its technical provisions, which represent the present value of benefits 
to which members are entitled based on pensionable service to the valuation date. This is assessed at least every 3 
years using assumptions agreed between the Trustees and the Principal Employer and set out in the Statement of 
Funding Principles, a copy of which is available to Scheme members on request.   
 
A full valuation has been carried out for the SHDML Section with an effective date of 1 January 2018 and for the SHL 
section with an effective date of 30 September 2018.   
 
Siemens Healthcare Diagnostics Manufacturing Limited Section (SHDML Section): 
 
The most recent triennial actuarial valuation of the Section was carried out as at 1 January 2018.    
 

Valuation date: 1st January 2018 2015 
Value of technical provisions £79.9m £69.5m 
Value of assets available to meet technical provisions £74.3m £60.7m 
As a percentage of technical provisions 93% 87% 

 
Although there are no current plans to discontinue the Section and buy out liabilities with an insurance company, the 
Trustees’ also consider the level of funding relative to the estimated costs of such a buyout (known as “solvency 
liabilities”) and equivalent information on this basis is provided below: 
 

Valuation date: 1st January 2018 2015 
Value of solvency liabilities £98.2m £90m 
Value of assets available to meet solvency liabilities £74.3m £60.7m 
As a percentage of solvency liabilities 76% 67% 

 
The value of technical provisions is based on membership data at the valuation date and assumptions about various 
factors that influence the Scheme in the future, such as levels of investment returns and pay increases, when 
members will retire and how long members will live. The method and significant actuarial assumptions used in the 
calculations are as follows: 
 
Method  
 
The actuarial method to be used in the calculation of the technical provisions is the Projected Unit Method. 
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Significant actuarial assumptions  
 
Discount interest rates: term dependent rates set by reference to the fixed interest gilt curve (as derived from Bank of 
England data) at the valuation date plus an initial addition of 1.0% per annum pre-retirement and 0.5% per annum 
post-retirement. To allow for future de-risking, these rates both linearly reduce to gilts flat over the period from 1 
January 2020 to 1 January 2030.  
 
Future Retail Price inflation: term dependent rates derived from the Bank of England fixed interest and index-linked 
gilt curves at the valuation date. 
 
Future Consumer Price inflation: term dependent rates derived from the assumption for future retail price inflation 
less an adjustment equal to 0.9% per annum.  
 
Pension increases: derived from the term dependent rates for future consumer price inflation allowing for the caps 
and floors on pension increases according to the provisions in the Scheme’s rules.  
 
Mortality: for mortality both pre-retirement and post-retirement, standard S2NA tables with a scaling factor of 95% 
and improvements from 2007 in line with CMI 2017 core projections and a long-term rate of improvement of 1.5% pa 
are used. The same tables are used for pre-retirement mortality.  
 
Recovery Plan  
 
A Recovery Plan was agreed between the Trustees and the Principal Employer on 26 March 2019. 
 
The following contributions are payable to this section of the Scheme from Siemens Healthcare Diagnostics 
Manufacturing Limited, the Employer for the SHDML section:  

In respect of 

Deficit against technical 
provisions of £5.6m  

£1.041m increasing 
Annually with RPI 

Three payments, payable by each of 31 March 2018, 31 March 
2019 and 31 March 2020, indexed with RPI from December 
2017 to the December preceding the payment. 

 £0.4m Due by 30 September 2021 (not indexed) 

 
Based on conditions prevailing on 31 December 2017, the Scheme funding deficit was expected to be eliminated by 30 
September 2021, assuming all assumptions are borne in practice. 
 
The arrangements were formalised in a Schedule of Contributions which the Scheme Actuary certified on 26 March 
2019. A copy of this certificate is included on page 38 of this annual report. 
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Siemens Healthcare Limited Section (SHL Section): 
 
A bulk transfer was received from the Siemens Benefits Scheme into the SHL Section on 26 September 2018 and the  
first triennial actuarial valuation of the SHL Section was carried out as at 30th September 2018. 
 

Valuation date: 30th September  2018 
Value of technical provisions  £269.7m 
Value of assets available to meet technical provisions  £255.1m 
As a percentage of technical provisions  95% 

 
Although there are no current plans to discontinue the Section and buy out liabilities with an insurance company, the 
Trustees’ also consider the level of funding relative to the estimated costs of such a buyout (known as “solvency 
liabilities”) and equivalent information on this basis is provided below: 
 

Valuation date: 30th September  2018 
Value of solvency liabilities  £317.0m 
Value of assets available to meet solvency liabilities  £255.1m 
As a percentage of solvency liabilities  80% 

 
The value of technical provisions is based on membership data at the valuation date and assumptions about various 
factors that influence the Scheme in the future, such as levels of investment returns and pay increases, when 
members will retire and how long members will live. The method and significant actuarial assumptions used in the 
calculations are as follows: 
 
Method  
 
The actuarial method to be used in the calculation of the technical provisions is the Projected Unit Method. 
 
Significant actuarial assumptions  
 
Discount interest rates: term dependent rates set by reference to the fixed interest gilt curve (as derived from Bank of 
England data) at the valuation date plus an initial addition of 1.4% per annum pre-retirement linearly reducing to gilts 
plus 0.25% over the period from 1 January 2020 to 1 January 2030, and 0.25% per annum post-retirement. 
 
Future Retail Price inflation: term dependent rates derived from the Bank of England fixed interest and index-linked 
gilt curves at the valuation date. 
 
Future Consumer Price inflation: term dependent rates derived from the assumption for future retail price inflation 
less an adjustment equal to 0.8% per annum.  
 
Pension increases: derived from the term dependent rates for future consumer price inflation allowing for the caps 
and floors on pension increases according to the provisions in the Scheme’s rules.  
 
Mortality: for mortality both pre-retirement and post-retirement, standard S2NA tables with a scaling factor of 95% 
and improvements from 2007 in line with CMI 2017 core projections and a long-term rate of improvement of 1.5% pa 
are used. The same tables are used for pre-retirement mortality.  
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Recovery Plan  
 
A Recovery Plan was agreed between the Trustees and the Principal Employer on 11 November 2019. 
 
The following contributions are payable to this section of the Scheme from Siemens Healthcare Limited, the employer 
who sponsors the SHL Section:  

In respect of 

Deficit against technical 
provisions of £14.6m  

£1.12m Nine payments of £1.12m (not indexed) payable quarterly in 
advance from 1 October 2018 until 1 October 2020 inclusive. 

 £0.75m Due by 1 January 2021 (not indexed) 

 
Based on conditions prevailing on 30 September 2018, the Scheme funding deficit was expected to be eliminated by 
1 January 2021, assuming all assumptions are borne in practice. 
 
The arrangements were formalised in a Schedule of Contributions which the Scheme Actuary certified on 
11 November 2019. A copy of this certificate is included on page 39 of this annual report. 
 
Next actuarial valuation 
 
The next full actuarial valuation is due at 1 January 2021 for the SHDML Section and 30 September 2021 for the SHL 
Section, although the Trustees and Company have agreed to bring the SHL Section valuation forward to align the two 
Sections. The Trustees will agree with the Employer whether any changes are required to the level of contributions 
considering the results of that valuation.  
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 INVESTMENT MANAGEMENT 
 
Investment strategy and principles 
 
The Trustees, with the assistance of their investment adviser, determine the overall investment strategy for the 
Scheme and set out the broad policy to be adopted by each of the fund managers.  
 
The Trustees maintain a Statement of Investment Principles (“SIP”) in accordance with Section 35 of the Pensions Act 
1995. A copy of the statement is available on request.  
 
The SIP sets out the Trustees’ investment objectives and strategy. This includes statements relating to the Trustees’ 
awareness of risk associated with the investments, how the Trustees monitor these risks and how the Trustees ensure 
there is adequate diversification within the investments. The SIP may change from time, to time to reflect the latest 
statutory and regulatory requirements and any changes to the investment strategy.  
 
During the year, the Trustees invested the SHDML Section’s DB assets broadly in line with the strategic allocation 
defined by the SIP.  
 
With regards to the SHL Section, the Trustees implemented changes to the investment strategy during 2019 following 
the outcome of an in-depth strategic review.  As at 31 December 2019, the Section’s asset allocation was broadly in 
line with the strategic allocation defined by the SIP. 
 
Management and custody of investments 
 
The Trustees have considered the nature, disposition, marketability, security and valuation of the Scheme’s 
investments and consider them to be appropriate relative to the reasons for holding each class of investment.  More 
details about investments are given in the notes to the financial statements. 
 
The Trustees have delegated management of investments to professional investment managers which are listed on 
page 1. These managers, which are regulated by the Financial Conduct Authority in the United Kingdom, manage the 
investments within the restrictions set out in investment management agreements which are designed to ensure that 
the objectives and policies set out in the SIP are followed.  A written agreement between the Trustees and each 
manager sets out the terms on which the manager will act.   
 
The Trustees recognise their responsibilities as owners of capital, and believe that good stewardship practices, 
including monitoring and engaging with investee companies, and exercising voting rights attaching to investments, 
protect and enhance the long-term value of investments.  The Trustees have delegated to their investment managers 
the exercise of rights attached to investments.  The Trustees seek to appoint managers that have strong stewardship 
policies and processes, reflecting where relevant the recommendations of the UK Stewardship Code issued by the 
Financial Reporting Council, and from time to time the Trustees review how these are implemented in practice. 
 
The managers’ duties include the consideration of social, environmental or ethical issues in the selection, retention 
and realisation of investments as well as voting and corporate governance in relation to the Scheme’s assets. The 
Trustees have reviewed each of the investment managers’ policies on these issues. The Trustees believe that the 
policies adopted by the managers are consistent with their own views. 
 
In the case of pooled fund investments with Legal & General Assurance (Pensions Management) Limited, BMO Global 
Asset Management and Fulcrum Asset Management, the custodial arrangements are managed by the investment 
managers themselves.  In the case of the pooled fund investment made with BlackRock Investment Management (UK) 
Limited, the Scheme has a direct relationship with the custodian, BNY Mellon. 
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Investment performance    
 
The Trustees receive reports from their investment adviser quarterly to assist them in their duties of monitoring the 
investment performance of the Scheme’s assets. The Trustees meet with the Scheme’s appointed investment 
managers from time to time and rely on input from the Scheme’s Investment Subcommittee and Investment adviser 
in carrying out this monitoring duty. 
 
Employer-related investments 
 
The Scheme did not hold any direct employer related investments during the year.  As the Scheme holds pooled 
investment vehicles, there may at times be indirect employer-related investments.  As at 31 December 2019, these 
represent less than 0.1% of the Scheme’s total assets.  

 
Siemens Healthcare Diagnostics Manufacturing Limited Section (SHDML Section): 
 

DB Asset Class Investments 31 December 2018 
          £m                      % 

31 December 2019 
          £m                         % 

L&G UK Equity Index  6.6 9.4 7.6 10.3 
L&G North American Equity Index 2.3 3.2 2.5 3.4 
L&G Europe (ex UK) Equity Index 2.3 3.3 2.5 3.4 
L&G Japan Equity Index 1.1 1.6 1.2 1.6 
L&G Asia Pacific (ex-Japan) Equity Index 1.1 1.6 1.2 1.6 
L&G Corporate Bonds All Stocks Index 13.9 19.8 14.6 19.6 
Fulcrum Diversified Growth Fund 10.2 14.5 5.7 7.7 
BlackRock Dynamic Diversified Growth Fund 0.0 0.0 5.9 8.0 
BlackRock Sterling Short Duration Credit 0.0 0.0 7.7 10.3 
BMO Absolute Return Bond Fund 9.3 13.2 0.0 0.0 
BMO Dynamic LDI Fund 19.0 27.0 13.9 18.7 
BMO Sterling Liquidity Fund 4.5 6.3 11.3 15.3 
     
Total SHDML Section  70.4 100.00 74.1 100.0 
     

Source: Investment managers.  Columns may not sum exactly due to rounding. 
 
The DC Section investments with a total value of £1.2 million as at 31 December 2019 (2018: £1.2 million) were mainly 
invested in the DC Aquila Market Advantage Fund managed by BlackRock Investment Management (UK) Limited 
(accessed through the Aegon Workplace Investing platform); a small amount (£0.03m) was held within the L&G Cash 
Fund.  
 
Investment risk disclosures  
 
Investment risks are disclosed in note 16 on pages 30 to 33.   
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Review of investment performance 
  

1 Year (%) 3 Year (% p.a.) 5 Year (% p.a.) 
31 December 2019 Fund Target Fund Target Fund Target 
Investment Section Fund       
LGIM UK Equity Index  19.3 19.2 7.0 6.9 7.7 7.5 
LGIM North American Equity Index 26.6 26.5 12.4 12.4 15.0 14.9 
LGIM Europe (ex UK) Equity Index 20.2 20.2 8.5 8.5 10.1 10.0 
LGIM Japan Equity Index 14.9 14.8 6.7 6.7 11.9 11.9 
LGIM Asia Pacific (ex-Japan) Equity 
Index 

12.7 12.7 7.7 7.6 9.6 9.5 

LGIM AAA-AA-A Bonds All Stocks Index 8.0 7.9 3.5 3.4 4.3 4.1 
Fulcrum Diversified Growth Fund* 5.1 6.2 1.8 7.0 n/a n/a 
BlackRock Dynamic Diversified Growth 
Fund** 

n/a n/a n/a n/a n/a  n/a 

BlackRock Sterling Short Duration 
Credit*** 

n/a n/a n/a n/a n/a n/a 

BMO Dynamic LDI* 8.8 7.6 2.5  1.0 n/a n/a 
BMO Sterling Liquidity Fund* 0.8 0.6 0.5  0.4 n/a n/a 
       
       
Total SHDML Section Assets 11.0 10.6 4.0 4.7 6.5 7.2 
       

Source Returns: Investment Managers  
*The Section invested on 15 July 2016. Three-year and five-year performance is unavailable. 
**The Section invested on 13 May 2019.  One-year, three-year and five-year performance is unavailable. 
***The Section invested on 12 September 2019.  One-year, three-year and five-year performance is unavailable. 
 
Siemens Healthcare Limited Section (SHL Section): 
 

DB Asset Class Investments  31 December 2018 
          £m                      % 

31 December 2019 
          £m                         % 

L&G UK Equity Index  22.3 8.7 26.5 9.6 
L&G North American Equity Index 7.6 3.0 9.6 3.5 
L&G Europe (ex UK) Equity Index 7.5 2.9 9.0 3.3 
L&G Japan Equity Index 3.5 1.4 4.0 1.5 
L&G Asia Pacific (ex-Japan) Equity Index 3.7 1.5 4.2 1.5 
Fulcrum Diversified Growth Fund 18.8 7.3 19.6 7.1 
BlackRock Dynamic Diversified Growth Fund 0.0 0.0 21.3 7.7 
BlackRock Sterling Short Duration Credit 0.0 0.0 69.5 25.0 
BMO Nominal Dynamic LDI Fund - - 16.9 6.1 
BMO Real Dynamic LDI Fund 107.9 42.2 47.2 17.0 
BMO Sterling Liquidity Fund 84.5 33.0 49.6 17.9 
     
Total SHL Section  255.8 100.0 277.5 100.0 
     

Source: Investment managers.  Columns may not sum exactly due to rounding. 
 
Investment risk disclosures  
 
Investment risks are disclosed on note 16 on pages 30 to 33.   
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Review of investment performance 
 
The SHL Section was created on 26 September 2018. Three-year and five-year performance to 31 December 2019 is 
therefore unavailable. 
  

  1 Year (%) 
31 December 2019     Fund Target 
Investment Section Fund       
LGIM UK Equity Index      19.3 19.2 
LGIM North American Equity Index     26.6 26.5 
LGIM Europe (ex UK) Equity Index     20.2 20.2 
LGIM Japan Equity Index     14.9 14.8 
LGIM Asia Pacific (ex-Japan) Equity Index     12.7 12.7 
Fulcrum Diversified Growth Fund     5.1 6.2 
BlackRock Dynamic Diversified Growth Fund**     n/a n/a 
BlackRock Sterling Short Duration Credit***     n/a n/a 
BMO Nominal Dynamic LDI*     n/a n/a 
BMO Real Dynamic LDI     8.8 7.6 
BMO Sterling Liquidity Fund     0.8 0.6 
       
Total SHDML Section Assets     11.4 10.5 
       

Source Returns: Investment Managers  
*The Section invested on 13 February 2019.  One-year, three-year and five-year performance is unavailable. 
**The Section invested on 13 May 2019. One-year, three-year and five-year performance is unavailable. 
***The Section invested on 12 September 2019.  One-year, three-year and five-year performance is unavailable. 
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 STATEMENT OF TRUSTEES’ RESPONSIBILITIES 
 
Trustees’ responsibilities in respect of the financial statements   
 
The financial statements, which are prepared in accordance with UK Generally Accepted Accounting Practice, 
including the Financial Reporting Standard applicable in the UK (FRS 102) are the responsibility of the Trustees.  
Pension Scheme regulations require, and the Trustees are responsible for ensuring, that those financial statements: 
 
 show a true and fair view of the financial transactions of the Scheme during the Scheme year and of the amount 

and disposition at the end of the Scheme year of its assets and liabilities, other than liabilities to pay pensions and 
benefits after the end of the Scheme year, and 

 contain the information specified in Regulation 3A of The Occupational Pension Schemes (Requirement to obtain 
Audited Accounts and a Statement from the Auditor) Regulations 1996, including a statement whether the 
financial statements have been prepared in accordance with the relevant financial reporting framework 
applicable to occupational pension schemes. 

In discharging the above responsibilities, the Trustees are responsible for selecting suitable accounting policies, to be 
applied consistently, making any estimates and judgements on a prudent and reasonable basis, and for the 
preparation of the financial statements on a going concern basis unless it is inappropriate to presume that the Scheme 
will not be wound up. 

The Trustees are also responsible for making available certain other information about the Scheme in the form of an 
annual report. 

The Trustees also have a general responsibility for ensuring that adequate accounting records are kept and for taking 
such steps as are reasonably open to them to safeguard the assets of the Scheme and to prevent and detect fraud and 
other irregularities including the maintenance of an appropriate system of internal control. 

Trustees’ responsibilities in respect of contributions 
 
The Trustees are responsible under pensions legislation for preparing, maintaining and from time to time reviewing 
and if necessary, revising a schedule of contributions showing the rates of contributions payable towards the Scheme 
by or on behalf of the employer and the active members of the Scheme and the dates on or before which such 
contributions are to be paid.  
 
The Trustees are also responsible for keeping records in respect of contributions received in respect of any active 
member of the Scheme and for adopting risk-based processes to monitor whether contributions are made to the 
Scheme by the employer in accordance with the schedule of contributions.  
 
Where breaches of the schedule occur, the Trustees are required by the Pensions Acts 1995 and 2004 to consider 
making reports to The Pensions Regulator and to members. 
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FURTHER INFORMATION 
 
Requests for additional information about the Scheme generally, or queries relating to members’ own benefits, should 
be made to the contact listed on pages 1 and 2. 
 
Disputes  
 
The Trustees have implemented the statutory Internal Disputes Resolution (IDR) procedure in accordance with the 
requirements of the Pensions Act 1995 to deal with any disputes concerning the Scheme. The IDR procedure must 
normally be followed before any dispute is put before the Pensions Ombudsman. 
  
The IDR is in two stages, the first of which involves a review by a person appointed by the Trustees and the second by 
appeal directly to the Trustees. 
  
The Trustees have appointed an independent assessor. Full details of the IDR procedure can be obtained from the 
Secretary to the Trustees at the address shown on page 19. 
  
Registrar, TPAS and Pensions Ombudsman  
 
In accordance with the Occupational and Personal Pension Schemes (Disclosure of Information) Regulations 2013, 
members are advised that:  
 

 Information regarding the Scheme has been given to the Pension Schemes Registry (Scheme Reference 
Number: 10117545);  
 

 The Pensions Advisory Service (TPAS) at 120 Holborn, London EC1N 2TD is an independent and voluntary 
organisation giving free help and advice to members of the public who have a problem concerning either a 
company or personal pension scheme. They can be contacted on 0800 011 3797. TPAS will also assist with 
general enquiries on State Pension Schemes. It cannot give specific advice on an individual's state pension 
entitlement. The TPAS service is available to anyone who believes he or she has pension rights: this includes 
working members of pension Schemes, pensioners, those with deferred pensions from previous 
employment, and dependants; and  

 
The Pension Ombudsman at 1st Floor, 10 South Colonnade, Canary Wharf, London E14 4PU  

 may investigate and determine any complaint or dispute of fact or law which a member may have failed to 
resolve with the Trustees or administrator in relation to the Scheme.  

 
The Pension Protection Fund  
 
The Pension Protection Fund is an independent statutory body, set up to provide compensation to members of 
eligible defined benefit schemes which have wound-up following employer insolvency with insufficient assets to meet 
minimum levels of benefits. It is funded by a levy on defined benefit pension schemes.  
 
The Pensions Regulator  
 
The Pensions Regulator is an independent statutory body created under the Pensions Act 2004 to regulate work-based 
Pension Schemes. Its objectives are to protect the benefits of Scheme members, to promote good administration and 
to reduce the risk of Schemes defaulting. 
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Further information is available to members, beneficiaries and spouses. A charge may be made for the provision of 
some of these documents.  

Should you wish to receive a copy of any of the following documents, these can be obtained by writing to the 
Secretary to the Trustees, at the address given below.  

- The Statement of Funding Principles which sets out how the Scheme will be funded.

- The Schedule of Contributions, which sets out how much money is being paid into the Scheme and when;

- The Recovery Plan which explains how the funding shortfall is being made up.

- The Statement of Investment Principles, which sets out the principles applying to the investment of the Scheme’s
assets;

- The Trustees’ Annual Report and Accounts, which set out the Scheme’s income and expenditure;

- The Rules of the Scheme;

- The latest full Actuarial Valuation Reports (at 1 January 2018 for the SHDML Section and at 30 September 2018 for
the SHL Section): and

- If you are not receiving a pension from the Scheme (and have not received a benefit statement in the previous 12
months) an illustration of your likely pension.

Mark Wilson  
Secretary to the Trustees 
c/o TSS Ltd  
3 Tryplets  
Church Crookham Fleet  
Hampshire GU52 6DH  

Other member enquiries should be referred to: 

Siemens Healthcare LTD Section (SHL Section) 
AskHR – HR Delivery Centre 
PO Box 9011 
Poole BH12 9HW 
Email: Askhr.uk@siemens.com 

Siemens Healthcare Diagnostics Manufacturing Limited Section (SHDML Section) 
Capita Employee Solutions 
Hartshead House 
2 Cutlers Gate 
Sheffield 
South Yorkshire S4 7TL 
Tel: 0114 273 7331  
Email: shbs@capita.co.uk 

Approval 

The Trustees’ Report was approved by the Trustee on 30 June 2020 and signed on its behalf by: 
Trustee Signature:        Trustee Signature: 

Print Name:   Ann Rigby  Print name:  Craig Buckley 
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Report on the audit of the financial statements 
 
Opinion on financial statements  
 
We have audited the financial statements of Siemens Healthineers Scheme for the year ended 31 December 2019 
which comprise the Fund Account, the Statement of Net Assets (available for benefits) and notes to the financial 
statements, including a summary of significant accounting policies. The financial reporting framework that has been 
applied in their preparation is applicable law and United Kingdom Accounting Standards including FRS 102 “The 
Financial Reporting Standard applicable in the UK and Republic of Ireland” (United Kingdom Generally Accepted 
Accounting Practice).  
 
In our opinion, the financial statements:  
 

 show a true and fair view of the financial transactions of the Scheme during the year ended 31 December 
2019, and of the amount and disposition at that date of its assets and liabilities, other than the liabilities to 
pay pensions and benefits after the end of the year;  

 have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; 
and  

 contain the information specified in Regulation 3A of the Occupational Pension Schemes (Requirement to 
obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, made under the Pensions Act 
1995.  

 
Basis for opinion 
  
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law. 
Our responsibilities under those standards are further described in the Auditor’s responsibilities for the audit of the 
financial statements section of our report.  
 
We are independent of the Scheme in accordance with the ethical requirements that are relevant to our audit of the 
financial statements in the UK, including the FRC’s Ethical Standard and we have fulfilled our other ethical 
responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained is 
sufficient and appropriate to provide a basis for our opinion.  
 
Conclusions relating to going concern 
 
We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require us to report to 
you were:  
 

 the Trustees’ use of the going concern basis of accounting in the preparation of the financial statements is 
not appropriate; or  

 the Trustees have not disclosed in the financial statements any identifiable material uncertainties that may 
cast significant doubt about the Scheme’s ability to continue to adopt the going concern basis of accounting 
for a period of at least twelve months from the date when the financial statements are authorised for issue.  

 
Other information 
 
The other information comprises the information included in the annual report, other than the financial statements 
and our auditor’s report thereon. The Trustees are responsible for the other information. Our opinion on the financial 
statements does not cover the other information and we do not express any form of assurance conclusion thereon.  
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In connection with our audit of the financial statements, our responsibility is to read the other information, and in 
doing so, consider whether the other information is materially inconsistent with the financial statements or our 
knowledge obtained in the audit or otherwise appears to be materially misstated.  

If we identify such material inconsistencies or apparent material misstatements, we are required to determine 
whether there is a material misstatement in the financial statements or a material misstatement in the other 
information. If, based on the work we have performed, we conclude that there is a material misstatement of this 
other information, we are required to report that fact.  

We have nothing to report in this regard. 

Responsibilities of Trustees  

As explained more fully in the Trustees’ responsibilities statement on page 17, the Trustees are responsible for the 
preparation of financial statements and for being satisfied that they give a true and fair view, and for such internal 
control as the Trustees determine is necessary to enable the preparation of financial statements that are free from 
material misstatement, whether due to fraud or error.  

In preparing the financial statements, the Trustees are responsible for assessing the Scheme’s ability to continue as a 
going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of 
accounting unless the Trustees either intend to liquidate the Scheme or to cease operations, or have no realistic 
alternative but to do so. 

Auditor’s responsibilities for the audit of the financial statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from 
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. 
Reasonable assurance is a high level of assurance but is not a guarantee that an audit conducted in accordance with 
ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and 
are considered material if, individually or in the aggregate, they could reasonably be expected to influence the 
economic decisions of users taken on the basis of these financial statements.  

A further description of our responsibilities for the audit of the financial statements is located on the Financial 
Reporting Council’s website at http://www.frc.org.uk/auditorsresponsibilities. This description forms part of our 
auditor’s report.  

Use of our report 

This report is made solely to the Scheme’s Trustees as a body, in accordance with Regulation 3 of the Occupational 
Pension Plans (Requirements to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996 made 
under the Pensions Act 1995. Our audit work has been undertaken so that we might state to the Trustees those 
matters we are required to state to them in an auditor’s report and for no other purpose. To the fullest extent 
permitted by law, we do not accept or assume responsibility to anyone other than the Plan and the Scheme’s Trustees 
as a body, for our audit work, for this report, or for the opinions we have formed.  

RSM UK AUDIT LLP  
Statutory Auditor  
Chartered Accountants  
Hanover House  
18 Mount Ephraim Road, Tunbridge Wells 
Kent TN1 1ED  
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 Note 2019 2018 
  SHDML 

Section SHL Section Total 
SHDML 
Section 

SHL 
Section Total 

  £ £ £ £ £ £ 
        
Employer contributions  1,069,107 4,480,000 5,549,107 1,041,000 1,120,000 2,161,000 
Total contributions 3 1,069,107 4,480,000 5,549,107 1,041,000 1,120,000 2,161,000 
Transfers from other 
plans 4 - 1,231,595 1,231,595 - 253,716,861 253,716,861 
Other income 5 820 - 820 117 - 117 
  1,069,927 5,711,595 6,781,522 1,041,117 254,836,861 255,877,978 
        
Benefits 6 (1,759,669) (7,080,462) (8,840,131) (1,820,331) (1,044,727) (2,865,058) 
Payments to and on 
account of leavers 7 (2,526,260) (1,011,148) (3,537,408) (669,487) (43,403) (712,890) 
Administrative 
expenses 8 (18) (2,235) (2,253) (13) (392) (405) 
  (4,285,947) (8,093,845) (12,379,792) (2,489,831) (1,088,522) (3,578,353) 
Net  
(withdrawals)/additions from 
dealings with members (3,216,020) (2,382,250) (5,598,270) (1,448,714) 253,748,339 252,299,625 
        
Net returns on investments       
Investment income 9 30,571 25,688 56,259 32,991 1,866 34,857 
Change in market 
value of investments 10 7,178,083 24,270,918 31,449,001 (2,419,136) 2,636,888 217,752 
Investment 
management expenses 11 - (202,338) (202,338) - - - 
  7,208,654 24,094,268 31,302,922 (2,386,145) 2,638,754 252,609 
Net increase/(decrease) in the 
fund 3,992,634 21,712,018 25,704,652 (3,834,859) 256,387,093 252,552,234 
        
Opening net assets  71,782,480 256,387,093 328,169,573 75,617,339 - 75,617,339 
Closing net assets  75,775,114 278,099,111 353,874,225 71,782,480 256,387,093 328,169,573 
 
 
The notes on pages 24 to 35 form part of these financial statements.   
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Note 2019 2018 
SHDML 
Section SHL Section Total 

SHDML 
Section SHL Section Total 

£ £ £ £ £ £ 
Investment assets 
Pooled investment 
vehicles 13 75,243,946 277,449,543 352,693,489 71,511,973 255,761,755 327,273,728 
AVC investments 13 71,813 - 71,813 67,067 - 67,067
Cash Deposits 10 425 5,110 5,535 - - - 

75,316,184 277,454,653 352,770,837 71,579,040 255,761,755 327,340,795 

Total net 
investments 10 75,316,184 277,454,653 352,770,837 71,579,040 255,761,755 327,340,795 

Current assets 19 458,930 648,080 1,107,010 232,761 718,860 951,621 

Current liabilities 20 - (3,622) (3,622) (29,321) (93,522) (122,843) 

Net assets 
available for 
benefits 75,775,114 278,099,111 353,874,225 71,782,480 256,387,093 328,169,573 

The financial statements summarise the transactions of the Scheme and deal with the net assets at the disposal of the 
Trustees.  They do not take account of obligations to pay pensions and benefits, which fall due after the Scheme year 
end.  The actuarial position of the Scheme, which does take into account such obligations, is dealt with in the Report 
on Actuarial Liabilities included in the Trustees’ report and these financial statements should be read in conjunction 
with the report.     

The notes on pages 24 to 35 form an integral part of these financial statements.      

These financial statements were approved and authorised for issue by the Trustees 

on 30 June 2020 and signed on its behalf by:       

Trustee Signature:        Trustee Signature: 

Print Name:   Ann Rigby  Print name:  Craig Buckley 
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1. Basis of preparation 
 
The financial statements of Siemens Healthineers Benefits Scheme have been prepared in accordance with the 
Occupational Pension Schemes (Requirement to obtain Audited Accounts and a Statement from the Auditor) 
Regulations 1996, Financial Reporting Standards (FRS) 102 - The Financial Reporting Standard  applicable in the UK and 
Republic of Ireland issued by the Financial Reporting Council ("FRS 102") and the guidance set out in the Statement of 
Recommended Practice, “Financial Reports of Pension Schemes” (revised June 2018) (“the SORP”).  
 
2. Summary of significant accounting policies 
 
The principal accounting policies applied in the preparation of these financial statements are set out below. These 
policies have been consistently applied to all the years presented, unless otherwise stated.   
 
Identification of the financial statements 
 
The Scheme is established as a trust under English law. The address for enquiries to the Scheme is included in the 
Trustee’s Report.  
 
Presentation currency  
 
The Scheme’s functional and presentation currency is pounds sterling (GBP).  
 
Monetary items denominated in foreign currency are translated into sterling using the closing exchange rates at the 
Scheme year end.  
 
Foreign currency transactions are recorded in sterling at the spot exchange rate at the date of the transaction.  
All transactions included in the account are rounded to the nearest pound sterling.  
 
Contributions 
 
Employer deficit funding contributions are accounted for on the due dates on which they are payable under the 
Schedule of Contributions or on receipt if earlier with the agreement of the employer and Trustees.  
 
Transfers from and to other plans 
 
Individual transfers in or out of the Scheme are accounted for when member liability is accepted or discharged which 
is normally when the transfer amount is paid or received.  
 
All transfers received were in respect of Continuing members who transferred a proportion of their money purchase 
benefits from the Siemens Benefits Scheme to take as a Pension Commencement Lump Sum. 
 
Group transfers are accounted for in accordance with the terms of the transfer agreement. 
 
Payments to members 
 
Benefits are accounted for in the period in which the member notifies the Trustees of their decision on the type or 
amount of benefit to be taken, or if there is no member choice, on the date of retiring or leaving.  
 
Pensions in payment are accounted for in the period to which they relate.  
 
Opt-outs are accounted for when the Scheme is notified of the opt-out.  
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Administrative and other expenses   

Administrative expenses are accounted for on an accruals basis. 

Investment income  

Income from cash and short-term deposits is accounted for on an accrual’s basis.  

Income from pooled investment vehicles is accounted for when declared by the fund manager. 

Receipts from annuity policies are accounted for as investment income on an accruals basis.  

Valuation and classification of investments   

The change in market value of investments during the year comprises all increases and decreases in the market value 
of investments held at any time during the year, including profits and losses realised on sales of investments during 
the year.  

Investments are included at fair value as described below: 

Unitised pooled investment vehicles have been valued at the latest available bid price or single price provided by the 
pooled investment manager. Shares in other pooled arrangements have been valued at the latest available net asset 
value (NAV), determined in accordance with fair value principles, provided by the pooled investment manager. 

Annuities have been valued by the Scheme Actuary at the amount of the related obligation, determined using the 
most recent Scheme Funding valuation assumptions updated for market conditions at the reporting date, but are not 
included within these financial statements as set out in note 2. 

Going concern 

The financial statements have been prepared on the going concern basis. As noted in the Trustees’ report on page 5, 
the Trustees have assessed the impact of the COVID-19 pandemic in terms of the predicted effect on the Scheme’s 
assets, technical provisions and the employer covenant.  

The Trustees do not consider the employer covenant to have been impacted. At the date of signing these financial 
statements the Trustees believe that, due to its investments, funding position and the strength of the employer 
covenant, the Scheme is able to comfortably cover its related outgoings until at least 12 months from signing.  As a 
result, the Trustees consider the preparation of the financial statements on a going concern basis to be appropriate. 
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3. Contributions 
 

 2019 2018 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 
Employer contributions       
Deficit funding 1,069,107 4,480,000 5,549,107 1,041,000 1,120,000 2,161,000 
 
Total 1,069,107 4,480,000 5,549,107 1,041,000 1,120,000 2,161,000 

 
In order to eliminate the funding shortfall, deficit funding contributions of £1,041,000 per annum were paid by the 
Employer into the SHDML Section during the year in accordance with the Schedule of Contributions dated 31 March 
2016. However, the schedule of contributions was further revised and certified by the Actuary on 26 March 2019, 
whereby the payments remained the same but were agreed to be paid for a longer period. Payments increase each 
year in line with RPI, hence a change for the current financial year. A copy of this certificate is included on page 38 of 
this annual report. 
 
In addition to this, in order to eliminate the funding shortfall, deficit funding contributions of £4,480,000 per annum 
were paid by the Employer into the SHL Section during the year in accordance with the Schedule of Contributions 
certified by the Actuary on 11 November 2019. For the prior year as part of the terms of the transfer agreement, 
deficit funding contributions of £1,120,000 per quarter were paid by the Employer into the SHL Section for the last 
quarter of the Financial Year. A copy of this certificate is included on page 39 of this annual report. 
 
4. Transfers from Other Plans 
 

 2019 2018 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 

Individual Transfers In - 
 

1,231,595 
 

1,231,595 - 
 

93,861 93,861 
Bulk Transfers - - - - 253,623,000 253,623,000 
 - 1,231,595 1,231,595 - 253,716,861 253,716,861 

 
The reduction in bulk transfers from last year’s figures are due to the Scheme receiving a bulk cash transfer of assets 
from the Siemens Benefits Scheme (“SBS”) on 26 September 2018 in respect of members transferring from SBS to the 
Scheme’s newly created SHL Section. 
 
5. Other income 
 

 2019 2018 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 
Compensation* 438 - 438 117 - 117 
Other Income** 382 - 382 - - - 
 820 - 820 117 - 117 

* This income received each year relates to compensation paid to the SHDML Section by Capita. 
** Other income relates to interest paid by HMRC following refunds issued after a financial reconciliation exercise.  
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6. Benefits  
 

 2019 2018 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 
Pensions 1,653,217 4,929,207 6,582,424 1,550,348 795,719 2,346,067 
Commutation of pensions 
and lump sum retirement 
benefits 103,313 2,032,932 2,136,245 - - - 
Life Time Allowance 
Charges - 41,248 41,248 - - - 
Lump Sum Death Benefits 3,139 77,075 80,214 269,983 249,008 518,991 
 1,759,669 7,080,462 8,840,131 1,820,331 1,044,727 2,865,058 

 

7. Payments to and on account of leavers 
 

 2019 2018 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 
Individual transfers out to 
other Schemes 2,526,260 1,011,148 3,537,408 669,487 43,403 712,890 
 2,526,260 1,011,148 3,537,408 669,487 43,403 712,890 

 

8. Administrative expenses 
 

 2019 2018 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 
Bank Charges  - 2,235 2,235 - 392 392 
Administration and 
Processing 18 - 18 13 - 13 
 18 2,235 2,253 13 392 405 

 
All other administrative expenses are borne by the employers.  
 
 

9. Investment income 
     

 2019 2018 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 
Annuity Income 9,190 - 9,190 9,148 - 9,148 
Income from pooled 
investment vehicles 20,695 25,688 46,383 23,673 1,866 25,539 
Interest on cash deposits 
and other 686 - 686 170 - 170 
 30,571 25,688 56,259 32,991 1,866 34,857 
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10. Reconciliation of net investments

The main Scheme assets were invested with by Legal & General Assurance (Pensions Management) Limited, BMO 
Global Asset Management, Fulcrum Asset Management and BlackRock Investment Management (UK) Limited.  

Siemens Healthcare Diagnostics Manufacturing Ltd Section: 
Total figures including top-up contribution investments shown on note 13. 

Value at 31 
December 

2018 

Purchases 
and 

derivative 
payments 

Sales 
proceeds 

and 
derivative 

receipts 

Change in 
market 

value 

Value at 31 
December 

2019 
£ £ £ £ £ 

SHDML Section 
Pooled investment vehicles 71,511,973 22,117,885 (25,559,249) 7,173,337 75,243,946 
AVC investments 67,067 - - 4,746 71,813 
Sub Total SHDML Section net 
investments 71,579,040 22,117,885 (25,559,249) 7,178,083 75,315,759 

Cash Deposits - - 425 
Total SHDML Section net 
investments 71,579,040 7,178,083 75,316,184 

Siemens Healthcare Ltd Section: 

Value at 31 
December 

2018 

Purchases 
and 

derivative 
payments 

Sales proceeds 
and derivative 

receipts 

Change in 
market 

value 

Value at 31 
December 

2019 
£ £ £ £ £ 

SHL Section 
Pooled investment vehicles (‘PIVs’) 255,761,755 162,056,893 (164,640,023) 24,270,918 277,449,543 
Cash Deposits - - 5,110 
Total SHL Section 
net investments 255,761,755 24,270,918 277,454,653 

The companies managing the pooled investment vehicles are registered in the United Kingdom. 

Transaction Costs: 

No direct transaction costs, including costs such as fees, commissions and stamp duty, were charged to the Scheme 
during the year. Indirect costs are incurred through the bid-offer spread on investments within pooled investment 
vehicles and charges made within those vehicles. 

11. Investment management expenses

2019 2018 
SHDML 
Section 

SHL 
Section Total 

SHDML 
Section 

SHL 
Section Total 

£ £ £ £ £ £ 
Administration, 
management and custody - 202,338 202,338 - - - 

- 202,338 202,338 - - - 
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12. Taxation

The Scheme is a registered Pension Scheme under Chapter 2 of Part 4 of the Finance Act 2004 and is therefore exempt 
from income tax and capital gains tax. 

13. Pooled investment vehicles

The Schemes investments in pooled investment vehicles including the AVCs invested in them, at the year-end 
comprised: 

By type 2019 2018 
SHDML 
Section 

SHL 
Section Total 

SHDML 
Section 

SHL 
Section Total 

£ £ £ £ £ £ 
Equity 20,774,093 73,026,424 93,800,517 23,671,730 44,624,059 68,295,789 
Bonds 39,750,548 113,698,972 153,449,520 46,751,330 126,605,776 173,357,106 
Managed Fund Units 1,163,526 - 1,163,526 1,128,957 - 1,128,957
Diversified Growth 5,939,575 21,272,947 27,212,522 - - - 
Cash Funds 7,688,017 69,451,200 77,139,217 27,023 84,531,919 84,558,942 

75,315,759 277,449,543 352,765,302 71,579,040 255,761,754 327,340,794 

14. Top Up Contribution Investments

The Top up Contribution section investments include assets which are in respect of additional voluntary contributions 
and top up contributions. Investments purchased by the Scheme are allocated to provide benefits to the individuals 
on whose behalf corresponding contributions are paid.  

The investment manager holds the investment units on a pooled basis for the Trustees. The Section administrator 
allocates investment units to members. 

All members’ Additional Voluntary Contribution (AVC) and DC top-up funds are invested in either the Legal & General 
Cash Fund or Aegon-BlackRock DC ALMA Fund. 

Value at 31 
December 

2018 

Purchases 
and 

derivative 
payments 

Sales 
proceeds 

and 
derivative 

receipts 

Change in 
market 

value 

Value at 31 
December 

2019 
£ £ £ £ £ 

SHDML Section 
Pooled investment vehicles 1,088,913 - (91,634) 121,651 1,118,930 
AVC investments 40,044 - - 4,553 44,597 
Total 1,128,957 - (91,634) 126,204 1,163,527 
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15. Fair value of investments 
 
The fair value of investments has been determined using the following hierarchy.     
 
Level (1) – The unadjusted quoted price in an active market for identical assets or liabilities that the entity can access at 
the measurement date.     
 
Level (2) – Inputs other than quoted prices included within level 1 that are observable (i.e. developed using market data) 
for the asset or liability, either directly or indirectly.     
 
Level (3) – Inputs are unobservable (i.e. for which market data is unavailable) for the asset or liability.  
 
The Scheme’s investment assets and liabilities at 31 December 2019 have been included at fair value within these 
categories as follows:   

  1 2 3 
2019 
Total 

Category  £000 £000 £000 £000 
Defined benefit section      
Investment assets - SHDML      
Pooled investment vehicles  - 75,243,946 - 75,243,946 
AVC investments  - 71,813 - 71,813 
Cash Deposits  425 - - 425 
  425 75,315,759 - 75,316.184 
Defined benefit section      
Investment assets - SHL      
Pooled investment vehicles  - 277,449,543 - 277,449,543 
Cash Deposits  5,110 - - 5,110 
  5,110 277,449,543 - 277,454,653 
Total SHBS investments  5,535 352,765,302 - 352,770,837 

 
As at 31st December 2018 all the Scheme’s invested assets were categorised as Level 2 investments.   

16. Investment risks  
 

Types of risk relating to investments 
 
FRS 102 requires the disclosure of information in relation to certain investment risks. These risks are set out by FRS 
102 as follows:   
 
Credit risk: this is the risk that one party to a financial instrument will cause a financial loss for the other party by 
failing to discharge an obligation.  
 
Market risk: this comprises currency risk, interest rate risk and other price risk.  
 

- Currency risk: this is the risk that the fair value of future cash flows of a financial asset will fluctuate because 
of changes in foreign exchange rates.  

- Interest rate risk: this is the risk that the fair value or future cash flows of a financial asset will fluctuate 
because of changes in market interest rates.  

- Other price risk: this is the risk that the fair value or future cash flows of a financial asset will fluctuate 
because of changes in market prices (other than those arising from interest rate risk or currency risk), 
whether those changes are caused by factors specific to the individual financial instrument or its issuer, or 
factors affecting all similar financial instruments traded in the market.  
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The Trustees determine their investment strategy after taking advice from a professional investment adviser. The 
Scheme has exposure to these risks because of the investments it makes in following the investment strategy. The 
Trustees manage investment risks, including credit risk and market risk, within an agreed risk budget which is set 
taking into account the Scheme’s strategic investment objectives. The investment objectives and risk budget are 
implemented through the investment management agreements in place with the Scheme’s investment managers and 
monitored by the Trustees by regular reviews of the investment portfolio.  
 
Further information on the Trustees’ approach to risk management, credit and market risk is set out below.  This does 
not include AVC or top up investments as these are not considered significant to the overall investments of the 
Scheme. 
 
The following table summarises the SHDML Section’s pooled investment vehicles that have significant exposure to 
these risks: 
 

 Credit Risk Currency 
Risk 

Interest Rate 
Risk 

Other Price 
Risk 

L&G UK Equity Index Fund ○ ○ ○ ● 
L&G North America Equity Index Fund ○ ● ○ ● 
L&G Europe (ex UK) Equity Index Fund ○ ● ○ ● 
L&G Japan Equity Index Fund ○ ● ○ ● 
L&G Asia Pacific (ex-Japan) Equity Index Fund ○ ● ○ ● 
Fulcrum Diversified Growth Fund ● ● ● ● 
BlackRock Dynamic Diversified Growth fund ● ● ● ● 
BlackRock Sterling Short Duration Credit Fund ● ● ● ● 
L&G Corporate Bonds All Stocks Index Fund ● ○ ● ● 
BMO Dynamic LDI Fund ● ○ ● ● 
BMO Sterling Liquidity Fund ○ ○ ● ● 
     
Approximate exposure as at 31/12/19 (£m) 47.7 26.8 59.0 74.1 

 
The following table summarises the SHL Section’s pooled investment vehicles that have significant exposure to these 
risks: 
 

 Credit Risk Currency 
Risk 

Interest Rate 
Risk 

Other Price 
Risk 

L&G UK Equity Index Fund ○ ○ ○ ● 
L&G North America Equity Index Fund ○ ● ○ ● 
L&G Europe (ex UK) Equity Index Fund ○ ● ○ ● 
L&G Japan Equity Index Fund ○ ● ○ ● 
L&G Asia Pacific (ex-Japan) Equity Index Fund ○ ● ○ ● 
Fulcrum Diversified Growth Fund ● ● ● ● 
BlackRock Dynamic Diversified Growth fund ● ● ● ● 
BlackRock Sterling Short Duration Credit Fund ● ● ● ● 
BMO Real Dynamic LDI Fund ● ○ ● ● 
BMO Nominal Dynamic LDI Fund ● ○ ● ● 
BMO Sterling Liquidity Fund ○ ○ ● ● 
     
Approximate exposure as at 31/12/19 (£m) 174.4 137.2 224.0 277.5 

 
In the above tables, the risk noted affects the asset class [●] significantly, or [○] only a limited amount / not at all. 
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Investment strategy 

The Trustees have the following investment objectives: 

1. The Scheme should be able to meet benefit payments as they fall due; and
2. The Scheme’s funding position (the value of the assets relative to the assessed value of its liabilities) should

remain at an appropriate level.

The Trustees set each of the SHDML and SHL Sections’ investment strategies taking into account considerations such 
as the strength of the Employers’ covenants, the long-term liabilities of each of the two Sections of the Scheme and 
the funding agreed with the Employers. The principles used to define the investment strategy are set out in each 
Section’s Statement of Investment Principles (SIP). 

The current investment strategy for both Sections is to hold: 

a. 65% in lower risk investments, some of which move in a similar way as the long-term liabilities of the Scheme. This
allocation comprises of UK corporate bonds (only for the SHDML Section), Short Duration Buy & Maintain Credit
(“SDC”), Liability Driven Investments (“LDI”) and cash.
b. 35% in return seeking investments comprising UK and overseas equities and Diversified Growth Funds (“DGFs”).

Credit risk 

The Scheme invests in pooled funds and is therefore directly exposed to credit risk in relation to the solvency of the 
investment manager and custodian of those funds.  

Direct credit risk arising from pooled funds is mitigated by the underlying assets of the pooled arrangements being 
ring-fenced from the investment managers, the regulatory environment in which the pooled managers operate and 
diversification of the Scheme’s investments amongst a number of pooled arrangements. The Trustees, with the help 
of their advisers, carry out due diligence checks on the appointment of any new investment manager or fund, and 
monitor for changes to the operating environment of the existing pooled funds.  

The Scheme is indirectly exposed to credit risks arising on the underlying investments held by the pooled funds, where 
they invest in bonds. The indirect exposure to the credit risk arises from the Scheme’s investments in UK corporate 
bonds, SDC, DGFs and LDI funds.  

The managers of these pooled funds typically manage credit risk by having a diversified exposure to bond issuers, by 
considering the probability of default of those issuers, and having only limited exposure to bonds rated below 
investment grade. The magnitude of credit risk within each fund will vary over time, as the managers change the 
underlying investments in line with their views on markets, asset classes and specific bonds.  

Within the LDI portfolio there is exposure to credit risk as BMO uses derivative instruments. The terms under which 
the LDI portfolio is managed include provisions to manage the exposure to credit risk, such as limits on the exposure 
to any single counterparty and minimum credit ratings that all counterparties must meet. In addition, the derivative 
positions are collateralised daily, so as to limit the credit risk to one day’s market movements. 

Currency risk 

As the Scheme’s liabilities are denominated in Sterling, any non-Sterling currency exposure within the assets presents 
additional currency risk. The Scheme is subject to currency risk because some of the Scheme’s investments are held in 
overseas markets.   

As at 31 December 2019, 10.1% of the SHDML Section’s investments are held in overseas equity funds (31 December 
2018: 9.7%), 15.7% are held in DGFs (31 December 2018: 14.5%), and 10.3% are held in SDC (31 December 2018: nil). 
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As at 31 December 2019, 9.7% of the SHL Section’s investments are held in overseas equity funds (31 December 2018: 
8.7%), and 14.7% are held in DGFs (31 December 2018: 7.3%), and 25.0% are held in SDC (31 December 2018: nil). 
 
The investment managers of the DGFs have discretion of the amount of currency risk to take within each fund to meet 
their respective performance objectives. The magnitude of currency risk within each fund will vary over time, as the 
manager changes the underlying investments in line with its views on markets, asset classes and specific currencies. 
Typically, the managers will hedge currency risk unless they expect it to contribute positively to returns or to provide 
diversification against other positions and risks run within the fund. The managers seek to maintain a diversified range 
of investments across asset classes and currencies, such that the individual exposure to currency risk is not a 
significant part of the overall risk of the fund. 
 
The investment manager of the SDC also has some discretion over its exposure to non-Sterling bonds, and thus the 
degree of currency risk.  However, for this investment the currency risk is always hedged back to Sterling. 
The Trustees consider the overseas currency exposure in the context of the overall investment strategy and believe 
that the currency exposure that exists diversifies the strategy and is appropriate. 
 
Interest rate risk 
 
Some of the Scheme's assets are subject to interest rate risk. However, the overall interest rate exposure of the 
Scheme’s assets hedges part of the corresponding risks associated with the Scheme’s liabilities. The net effect will be 
to reduce the volatility of the funding level, and therefore the Trustees believe that it is appropriate to have exposure 
to interest rate risk in this manner.  
 
The only assets the Scheme invests in with material exposure to changes in interest rates are the LDI funds and the 
corporate bond fund. The DGFs and SDC may also have some sensitivity to changing interest rates, but this sensitivity 
will vary over time as the underlying investments change, and it is not expected to be a significant driver of returns 
due to the investment approaches of these funds. 
  
Other price risk  
 
The Scheme’s assets are exposed to risks of market prices other than currencies and interest rates, such as the equity 
pooled fund holdings being subject to movements in equity prices. 
  
The Trustees monitor this risk on a regular basis, looking at the performance of the Scheme as a whole as well as each 
individual portfolio. The Trustees believe that the Scheme’s assets are diversified between different asset classes and 
within each asset class to manage this risk.  
 
The exposure to other price risk within the DGFs and other actively managed investments will vary over time 
depending on how the managers change the underlying asset allocation to reflect their market views. 
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17. Concentration of investments 
 
Investments accounting for more than 5% of the net assets of the Scheme were: 
 

 2019 2018 
 £ % £ % 
SHDML Section     
BMO Real Dynamic 13,860,941  3.9 19,030,291 5.8 
     
SHL Section     
L&G UK Equity Index   26,536,179 7.5 22,257,480 6.8 
Fulcrum 19,581,692  5.5 18,750,742 5.7 
BlackRock Dynamic Diversified Growth Fund 21,278,058 6.0 - - 
BlackRock Sterling Short Duration Credit 69,451,200 19.6 - - 
BMO Real Dynamic 47,198,718  13.3 107,855,034 32.9 
BMO Sterling Liquidity 49,634,231  14.0 84,531,919 25.7 
     
 
18. Employer-related investments 
 
The Scheme did not hold any direct employer related investments during the year.  As the Scheme holds pooled 
investment vehicles, there may at times be indirect employer-related investments.  As at 31 December 2019, these 
represent less than 0.1% of the Scheme’s total assets. 
 
19. Current assets 
 

 2019 2018 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 
Pensions paid in advance 114,169 356,018 470,187 111,226 323,939 435,165 
Cash balances 344,761 290,062 634,823 121,535 394,921 516,456 
Other debtors - 2,000 2,000 - - - 
 458,930 648,080 1,107,010 232,761 718,860 951,621 

 
20. Current liabilities 
 

 2019 2018 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 
Unpaid benefits* - 3,622 3,622 28,883 93,522 122,405 
Other creditors - - - 438 - 438 

 - 3,622 3,622 29,321 93,522 122,843 
*Post year-end adjustments for the payment of a death and retirement.   
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21. Related party transactions 
 
During the year £55,122 (2018: £40,031) was paid in respect of Trustee services provided by BESTrustees Ltd by the 
employer.  
 
At 31 December 2019 nothing was due back from the employer in respect of administration expenses incurred by the 
Scheme. All administration and investment expenses are now paid directly by the employer.  
 
The Member Nominated Trustees that are also members of the Scheme are Mick Rudkin (until 17 March 2020), Alan 
Bateman, Glynn Parsley and Ian Brown. Where Member Nominated Trustees are in receipt of any benefits they are 
received in line with the rules of the Scheme.     
 
22. Contingencies and commitments 
 
In the opinion of the Trustees, the Scheme had no contingent liabilities at 31 December 2019 (2018: Nil). 
 
23. GMP equalisation 
 
As explained on page 8 of the Trustees’ report, on 26 October 2018, the High Court handed down a judgment 
involving the Lloyds Banking Group’s defined benefit pension schemes. The judgment concluded the Schemes should 
be amended to equalise pension benefits for men and women in relation to guaranteed minimum pension benefits. 
The issues determined by the judgment arise in relation to many other defined benefit pension schemes.  
 
The Trustees of the Scheme are aware that the issue will affect the Scheme and will be considering this at a future 
meeting and decisions will be made as to the next steps. Under the ruling schemes are required to backdate benefit 
adjustments in relation to GMP equalisation and provide interest on the backdated amounts.  
 
Based on an initial assessment of the likely backdated amounts and related interest the trustees do not expect these 
to be material to the financial statements and therefore have not included a liability in respect of these matters in 
these financial statements. They will be accounted for in the year they are determined. 
 
24. Subsequent events 
 
Subsequent to the Scheme’s year-end, the scale and spread of the Covid-19 (Coronavirus) Virus worldwide and the 
actions taken by the governments affected, has caused and will continue to cause disruption to almost all sectors and 
financial markets.  As a result, there was a dramatic downturn in global markets in March 2020.  The outbreak is 
having a significant financial impact.  The Trustees are monitoring the situation and are considering how best to 
respond to the emerging issues. 
 
The Trustees regard the impact of Covid-19 as a non-adjusting post balance sheet event.  No adjustments have therefore 
been made to the financial statements as at 31 December 2019 and given the inherent uncertainties, it is not possible 
at this time to provide a quantitative estimate of the impact of the virus on the Scheme’s investments. 
 
Subsequent to the Scheme’s year-end, the Trustees have entered into a contract with Trafalgar House for the 
administration for the Scheme. 
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Independent Auditor’s Statement about Contributions, under Regulation 4 of The Occupational Pension Schemes 
(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, to the Trustees of 
the Siemens Healthineers Benefits Scheme  

Statement about contributions payable under schedules of contributions 

We have examined the summary of contributions payable to the Siemens Healthineers Benefits Scheme, in respect of 
the Scheme year ended 31 December 2019. 

In our opinion the contributions for the Scheme year ended 31 December 2019 as reported in the attached summary 
of contributions on page 36 and payable under the schedules of contributions: 

 For the SHDML Section have in all material respects been paid at least in accordance with the schedules of
contributions certified by the actuary on 31 March 2016 and 26 March 2019.

 For the SHL Section have in all material respects been paid at least in accordance with the Interim Schedule of
Contributions contained in Annexure 5 of the Deed of Transfer relating to a transfer from the Siemens
Benefits Scheme to the SHL Section of the Siemens Healthineers Benefits Scheme dated 17 July 2018 and the
schedule of contributions certified by the actuary on 11 November 2019.

Scope of work on statement about contributions 

Our examination involves obtaining evidence sufficient to give reasonable assurance that contributions reported on 
page 36 in the attached summary of contributions have in all material respects been paid at least in accordance with 
the schedule of contributions.  This includes an examination, on a test basis, of evidence relevant to the amounts of 
contributions payable to the Scheme and the timing of those payments under the schedule of contributions.   

Respective responsibilities of trustees and auditor 

As explained more fully on page 17 in the Statement of Trustees’ Responsibilities, the Scheme’s Trustees are 
responsible for ensuring that there is prepared, maintained and from time to time revised a schedule of contributions 
showing the rates and due dates of certain contributions payable towards the Scheme by or on behalf of the employer 
and the active members of the Scheme.  The Trustees are also responsible for keeping records in respect of 
contributions received in respect of active members of the Scheme and for monitoring whether contributions are 
made to the Scheme by the employer in accordance with the schedule of contributions. 

It is our responsibility to provide a statement about contributions paid under the schedule of contributions and to 
report our opinion to you. 

Use of our statement 

This statement is made solely to the Scheme’s Trustees as a body, in accordance with the Pensions Act 1995.  Our 
audit work has been undertaken so that we might state to the Scheme’s Trustees those matters we are required to 
state to them in an auditor’s statement and for no other purpose.  To the fullest extent permitted by law, we do not 
accept or assume responsibility to anyone other than the Scheme and the Scheme’s Trustees as a body, for our audit 
work, for this statement, or for the opinions we have formed. 

RSM UK AUDIT LLP  
Statutory Auditor  
Chartered Accountants  
Hanover House  
18 Mount Ephraim Road, Tunbridge Wells 
Kent TN1 1ED 

lpe1
HH LPA
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During the year ended 31 December 2019, the contributions paid to the Scheme by the Principal Employers and under 
the Schedules of Contributions were as follows: 

SHDML Section SHL Section Total 
£ £ £ 

Contributions required by the 
schedules of contributions 
Deficit funding 1,069,107 4,480,000 5,549,107 
Total per the Fund Account 1,069,107 4,480,000 5,549,107 

Approved by the Trustees on 30 June 2020 and signed on their behalf by: 

Trustee Signature: Trustee Signature: 

Print Name:   Ann Rigby  Print name:  Craig Buckley 



SIEMENS HEALTHINEERS BENEFITS SCHEME 

ACTUARIAL CERTIFICATE 
About the adequacy of the contributions payable towards the Scheme 

YEAR ENDED 31 DECEMBER 2019 

38 

Name of Scheme  Siemens Healthineers Benefits Scheme – SHDML Section 
Effective date of valuation  1st January 2018 
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Name of Scheme  Siemens Healthineers Benefits Scheme – SHL Section 
Effective date of valuation  30th September 2018 
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Chair’s DC Governance
Statement
Siemens Healthineers Benefits Scheme
27 April 2020
This note has been prepared for the Trustees of the Siemens Healthineers
Benefits Scheme (the “Scheme”) in response to the Trustees’ request that
we produce a Chair’s Statement for the Scheme.

There is a requirement for most trust-based defined contribution (DC) schemes to
produce an annual Chair’s Statement (referred to in this note as the “Statement”).
The Scheme provides DC benefits to members of the SHDML Section that relate
to additional voluntary contributions (AVCs).  There are no DC benefits in the
SHL Section of the Scheme.

The Statement should outline how the Scheme has complied with the prescribed
minimum governance standards for DC schemes. The Trustees requested that
we produce a Statement for the Scheme, which we have enclosed with this note.
In producing the Statement, we have relied on information provided by Legal &
General Investment Management (L&G) and Aegon Workplace Investing
(Aegon).

In the Statement provided with this note, we have highlighted certain areas where
input from the Trustees is necessary (for example, where confirmation of
administrator performance is required, or where details of Trustee training over
2019 needs to be inputted). We are also still waiting on Aegon to provide us with
acceptable transaction costs information for the Aegon-BlackRock ALMA fund.
We will be in touch as soon as possible to fill in the missing information.

As you may be aware, the Pensions Regulator (TPR) has issued fines for non-
compliant Chair’s statements. We have produced the Statement in this note
based on our template which has been. guided by our understanding of the
requirements. However, it is the Trustees’ responsibility to produce a compliant
Statement and LCP cannot be held responsible for any fines that TPR may
impose. Therefore, you may wish to obtain legal advice to ensure that all

requirements have been met; for efficiency, we suggest that you ask the legal
advisers to restrict themselves to what they consider to be essential comments.

TPR has issued a “Quick guide to the chair’s statement” which includes a
checklist of items to include for each section of the statement. It also gives some
examples of good practice for each requirement, as well as some common
misunderstandings and omissions TPR has seen in statements so far. TPR has
also published an accompanying technical appendix.

The Trustees should review the Statement, and have it signed by the Chair of the
Trustees and include it within your Report and Accounts ending
31 December 2019 to comply with the relevant regulations. The Statement needs
to be finalised within seven months of the end of the Scheme year.

Requirement for publication on the internet

The Trustees are required to publish the charges and transaction costs
illustration and certain other parts (see below) of the Statement on a website for
public access (including, potentially, viewing by TPR).

· The information should be publicly available in a manner which allows for the
content to be indexed by search engines. No passwords or personal
information can be required to view it.

· It can be published on the Scheme’s or employer’s website or another
website such as a social media site or a repository offered by a search
engine provider.

· A specific web address for the location of the published materials on the
internet must be included in members’ Annual Benefit Statement (where
members do not receive one they must be sent a separate notification
containing this information).

At a high level the minimum material required to be published is the:

· member charges incurred and transaction costs for each DC/AVC
arrangement which members were able to select and had member assets
invested in during the year;

· value for members’ assessment; and

· illustration of charges and transaction costs.

https://www.thepensionsregulator.gov.uk/-/media/thepensionsregulator/files/import/pdf/chair-statement-quick-guide-new.ashx
https://www.thepensionsregulator.gov.uk/-/media/thepensionsregulator/files/import/pdf/chair-statement-quick-guide-appendix.ashx
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In other words, the Trustees are required to publish most of the Chair’s
Statement – apart from details of the Scheme’s administration and Trustee
knowledge and understanding. However, TPR’s guidance encourages schemes
to publish the full Chair’s Statement.

Please let us know if we can be of any assistance with helping you meet the
publication requirements.

Joel Hartley FIA
Partner

+44 (0)1962 873349
Joel.Hartley@lcp.uk.com

The use of our work
This work has been produced by Lane Clark & Peacock LLP under the terms of our written agreement
with the Trustees of the Siemens Healthineers Benefits Scheme ("Our Client").

This work is only appropriate for the purposes described and should not be used for anything else. It
is subject to any stated limitations (eg regarding accuracy or completeness). Unless otherwise stated,
it is confidential and is for your sole use. You may not provide this work, in whole or in part, to anyone
else without first obtaining our permission in writing. We accept no liability to anyone who is not Our
Client.

If the purpose of this work is to assist you in supplying information to someone else and you
acknowledge our assistance in your communication to that person, please make it clear that we
accept no liability towards them.

Lane Clark & Peacock LLP
We are a limited liability partnership registered in England and Wales with registered number
OC301436. LCP is a registered trademark in the UK (Regd. TM No 2315442) and in the EU (Regd.
TM No 002935583).  All partners are members of Lane Clark & Peacock LLP. A list of members’
names is available for inspection at 95 Wigmore Street, London, W1U 1DQ, the firm’s principal place
of business and registered office.

The firm is regulated by the Institute and Faculty of Actuaries in respect of a range of investment
business activities. Locations in London, Winchester, Ireland, and - operating under licence - the
Netherlands. © Lane Clark & Peacock LLP

https://www.lcp.uk.com/emails-important-information contains important information about this
communication from LCP, including limitations as to its use.

mailto:Joel.Hartley@lcp.uk.com
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Chair’s DC Governance Statement,
covering the period from
1 January 2019 to 31 December 2019

1. Introduction

Governance requirements apply to defined contribution (“DC”) pension
arrangements like the Additional Voluntary Contributions (“AVC”) and DC Top-Up
arrangements in the SHDML Section of the Siemens Healthineers Benefits
Scheme (the “Scheme”), to help members achieve a good outcome from their
pension savings.  The Trustees are required to produce a yearly statement
(which is signed by the Chair of Trustees) to describe how these governance
requirements have been met in relation to:

· the investment options in which members can invest (this means the default
arrangement and other funds members can select or have assets in, such as
“legacy” funds);

· the requirements for processing financial transactions;

· the charges and transaction costs borne by members;

· an illustration of the cumulative effect of these costs and charges;

· a ‘value for members’ assessment; and

· Trustee knowledge and understanding.

This Statement covers the period from 1 January 2019 to 31 December 2019.

2. Default arrangements

The AVC and DC Top-Up arrangements were closed to new contributions on
31 March 2007 and no further payments are being made.  There is no recognised
default investment strategy for either arrangement for the purposes of the
Occupational Pensions Schemes (Scheme Administration) Regulations 1996 as

1 This refers to the SHDML Section

both were voluntary arrangements for members and are now closed to new
contributions.

The DC Top-Up arrangement was introduced in 1988 by the sponsoring
employer to compensate for changes that were made to the definition of
“pensionable pay” in calculating benefits under the defined benefit scheme as
compared to the member’s previous pension scheme. Under the DC Top-up
arrangement members who chose to contribute 3% of designated earnings
above basic salary received an additional contribution of three times this amount
from the Company into the DC Top-Up arrangement. This arrangement was
entirely voluntary, and the Trustees have historically treated these benefits in the
same way as the AVC arrangements.

The Scheme has not been, and is not, used as a qualifying workplace pension
scheme for the purposes of auto-enrolment.

Details of the objectives and the Trustees’ policies regarding the DC Top-Up and
AVC funds are set out in the Statement of Investment Principles for the SHDML
Section of the Scheme (“SIP”). The relevant section of the SIP relating to the DC
Top-Up assets and the AVCs is shown below. References to AVCs in the SIP
refer to both the AVC and DC Top-Up arrangements.

“The Section1 has in the past provided a facility for members to pay additional
voluntary contributions (AVCs) to enhance their benefits at retirement, although
this facility is now closed and no further payments are made. Members were
offered a choice of funds in which to invest their AVC payments. The Trustees'
objective is to provide vehicles that enable all members to generate suitable long-
term returns, consistent with their reasonable expectations.

The appointment of the AVC providers and the choice of AVC funds offered to
members will be reviewed by the Trustees in accordance with their
responsibilities, based on the result of their monitoring of performance and
process. The Trustees will review the appointment of the AVC providers in light of
their performance on a periodic basis.”

The Trustees regularly monitor the performance of the DC Top-Up and AVC
investment arrangement. When reviewing the funds, the Trustees will monitor
whether the returns on the investments (after deduction of any charges relating to
those investments) are consistent with the respective aims and objectives. The
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last such review occurred on 24 October 2019, focusing on the “value for
members” provided by the DC Top-Up and AVC arrangements (see Section 5).
As part of this, the Trustees considered the performance of the available funds
against their stated objectives. No change to the fund range was made as a
result of this review. The next formal review is scheduled to be carried out in Q4
of 2022.

3. Requirements for processing core financial transactions

The processing of core financial transactions is carried out by the administrators
of the SHDML Section of the Scheme, Capita.  Core financial transactions
include (but are not limited to): the investment of contributions, processing
transfers in and out of the Scheme, processing transfers of Scheme assets
between different investments, and payments to members/beneficiaries.

Capita has confirmed to the Trustees that there are adequate internal controls to
ensure that core financial transactions for the SHDML Section of the Scheme are
processed promptly and accurately and in accordance with the timeframe agreed
with the Trustees.

The Trustees have a service level agreement (“SLA”) in place with Capita which
covers the accuracy and timeliness of all core financial transactions.

Capita also has in place a number of controls, which are designed to aid and
prompt the accurate processing of core financial transactions relating to the DC
Top-Up and AVC arrangements.  Capita uses an internal workflow system to help
meet the SLA.  For example, this system:

· flags any processes that are falling behind the agreed targets.  Daily
reports are issued to all levels of management within Capita to help
monitor administration standards; and

· monitors core financial transactions and any internal or external audit
work.

Investment and banking transactions are inputted by a member of Capita’s
Pensions Administration & Treasury Teams and are checked by senior members
of staff before proceeding.  Capita monitors the Trustee bank account on a daily
basis.

To help the Trustees monitor whether service levels are being met, the Trustees
receive quarterly reports about Capita’s performance and compliance with the
SLA. The reporting includes activity reports which allow the Trustees to verify

whether specified transactions (e.g. retirement quotations, transfer quotations)
are accurately performed within the agreed target turnaround performance
standards for different activities specified under the SLA. Furthermore, Capita
conducts a data review exercise on an annual basis.

These reports are reviewed in detail and discussed with the Trustees’ advisers at
least every four months to ensure standards are consistently met. Any issues
identified by the Trustees as part of its review processes would be raised with
Capita immediately, and steps would be taken to seek to resolve the issues. The
Trustees have discussions at least every four months with Capita to monitor
administration for the SHDML Section, including the DC Top-Up and AVC
arrangements.

Based on their review processes, the Trustees are satisfied that during the period
covered by this Statement:

· Capita was operating appropriate procedures, checks and controls, and
operating within the agreed SLA;

· there have been no material administration errors in relation to processing
core financial transactions; and

· all core financial transactions have been processed promptly and accurately
during the Scheme year.

4. Member-borne charges and transaction costs

The Trustees are required to set out the ongoing charges incurred by members
over the period covered by this Statement, which are annual fund management
charges plus any additional fund expenses, such as custody costs, but excluding
transaction costs; this is also known as the total expense ratio (“TER”). The TER
is paid by the members and is reflected in the unit price of the funds.

The stated charges exclude administration costs since these are not met by the
members.

The Trustees are also required to separately disclose transaction cost figures. In
the context of this Statement, the transaction costs shown are those incurred
when the Scheme’s fund managers buy and sell assets within investment funds.
This excludes any costs incurred when members invest in and switch between
funds. The transaction costs are borne by members.
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The ongoing charges and transaction costs have been supplied by Legal &
General Investment Management (“L&G”) and Aegon2 Workplace Investing
(“Aegon”).

Default arrangements

As outlined above there is no recognised default arrangement for the Scheme as
both the DC Top-Up assets and AVCs were voluntary arrangements under the
Scheme and are closed to new contributions.

Self-select options

The level of charges for each self-select fund and the transaction costs over the
period covered by this Statement are set out in the following table.

Self-select fund charges and transaction costs
Manager – Fund name TER (pa) Transaction costs (pa)

Aegon-BlackRock ALMA (Aquila Life
Market Advantage Fund)*

0.520% 0.091%

L&G Cash Fund 0.050% 0.003%

*This Fund is a multi-asset fund which aims to produce returns above inflation,
but uses diversification of assets to reduce risk (ie the volatility of returns).

Illustration of charges and transaction costs

The following table sets out an illustration of the impact of charges and
transaction costs on the projection of an example member’s pension savings. In
preparing this illustration, the Trustees have had regard to the statutory guidance.

The “before costs” figures represent the savings projection assuming an
investment return with no deduction of member-borne fees or transaction costs.
The “after costs” figures represent the savings projection using the same

2 Aegon is the platform provider, while the underlying assets are managed by BlackRock Investment
Management (UK) Limited (“BlackRock”).

assumed investment return but after deducting member borne charges (ie the
TER) and an allowance for transaction costs.

The transaction cost figures used in the illustration are those provided by the
managers over the past year, subject to a floor of zero (i.e. the illustration does
not assume a negative cost over the long term).

The illustration is shown for the two funds available in the voluntary
arrangements.

Assumptions

· Values shown are estimates and are not guaranteed. The illustration does
not indicate the likely variance and volatility in the possible outcomes from
each fund. The numbers shown in the illustration are rounded to the nearest
£100 for simplicity.

· Projected pension pot values are shown in today’s terms, and do not need to
be reduced further for the effect of future inflation.

· Annual inflation is assumed to be 2.5%.

· The starting pot size used is £8,000 as this is approximately the average pot
size across the membership.

Projected pension pot in today's money

Years
invested

Before
costs

After
costs

Before
costs

After
costs

1 £8,000 £8,000 £8,100 £8,100
3 £8,000 £8,000 £8,400 £8,300
5 £8,000 £8,000 £8,700 £8,500

10 £8,000 £8,000 £9,600 £9,000
15 £8,100 £8,000 £10,500 £9,600
20 £8,100 £8,000 £11,400 £10,100
25 £8,100 £8,000 £12,500 £10,800

L&G Cash Fund BlackRock ALMA
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· The projection is for 25 years, being the approximate duration that the
youngest scheme member has until they reach the Scheme’s Normal
Pension Age.

· No allowance for future contributions has been made given that the voluntary
arrangements were closed to new contributions on 31 March 2007 and no
further payments are being made.

· The projected annual returns (gross of member-borne charges) used are as
follows:

§ Aegon-BlackRock ALMA 1.8% above inflation

§ L&G Cash Fund 0.1% above inflation

· No allowance for active management outperformance has been made.

5. Value for members assessment

The Trustees are required to assess the extent to which member-borne charges
and transaction costs represent good value for members.  There is no legal
definition of ‘good value’ which means that determining this is subjective.  The
general policy of the Trustees in relation to value for member considerations is
set out below.

The Trustees review all member-borne charges (including transaction costs
where available) annually, with the aim of ensuring that members are obtaining
value for money given the circumstances of the DC Top-Up and AVC
arrangements. The last review was carried out on 24 October 2019. The
Trustees note that value for money does not necessarily mean the lowest fee,
and the overall quality of the service received has also been considered in this
assessment.  The Trustees’ investment adviser has confirmed that the fund
charges are competitive for the types of fund available to members.

The Trustees’ assessment included a review of the performance of the
investment funds in the context of their investment objectives. The returns on the
investment funds members can choose during the period covered by this
statement have been consistent with their stated investment objectives.

In carrying out the assessment, the Trustees also consider the other benefits
members receive from the Scheme, which include:

· the oversight and governance of the Trustees, including ensuring the
Scheme is compliant with relevant legislation, and holding regular meetings
to monitor the Scheme, ensuring good governance and addressing any
material issues that may impact members;

· the range of investment options;

· the quality of communications delivered to members (including special focus
on communications near or at retirement);

· the quality of support services such as the Scheme website where members
can access fund information online; and

· the efficiency of administration processes and the extent to which the
administrator met or exceeded its service level standards.

As detailed in the earlier section covering processing of financial transactions, the
Trustees are comfortable with the quality and efficiency of the administration
processes.

Overall, the Trustees believe that members of the Scheme are receiving good
value for money, with regards to the DC Top-Up and AVC arrangements, for the
charges and costs that they incur.  This conclusion takes account of the
investment returns on the funds; the good administration performance during the
year; the nature of the arrangements (ie voluntary arrangements which act as a
top-up to the member’s define benefits pension); the generally small size of the
assets (compared with the value of members’ defined benefit pensions); and the
various positive features of the arrangements listed above.

6. Trustee knowledge and understanding

The Trustees are required to maintain appropriate levels of knowledge and
understanding to run the Scheme effectively. The Trustees have measures in
place to comply with the legal and regulatory requirements regarding their
knowledge and understanding of relevant matters, including investment, pension
and trust law. Details of how the knowledge and understanding requirements
have been met during the period covered by this Statement are set out below.

The Trustees review the trust deed and rules, SIP and all other documents
setting out the Trustees' current policies as appropriate to ensure they have a
good working knowledge of these documents. Regular reference is made to
these documents in managing the Scheme and at Trustee meetings. Trustee
meetings are attended by advisers and the Trustees consult advisers (such as
legal and investment advisers) where appropriate on technical issues.

The Trustees, with the help of their advisers, regularly consider training
requirements to identify any knowledge gaps. For example, the Trustees’
investment adviser proactively raises any changes in governance requirements
and other relevant matters as it becomes aware of them.  The Trustees’ advisers
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would typically deliver training on such matters at the Trustee meetings if they
were material.

A training log is maintained in line with best practice and the training programme
is reviewed annually to ensure it is up to date.  The Trustees have received
training on the Statement of Investment Principles and tPR’s investment
guidance health check, buy ins, pension increase exercises, GMP equalisation,
the Scheme Rules, Duties and Governance requirements and credit linked LDI
investments over the past year, all of which have been recorded in the Training
Log.

All the Trustees are familiar with and have access to copies of the Scheme’s
governing documentation and documentation setting out the Trustees’ policies,
including the Trust Deed & Rules and SIP (which sets out the policies on
investment matters). In particular, the Trustees refer to the Trust Deed and
Rules as part of considering and deciding to make any changes to the Scheme,
and the SIP is formally reviewed at least once every three years, and as part of
making any change to the Scheme’s investments. Further, the Trustees believe
they have sufficient knowledge and understanding of the law relating to pensions
and trusts and of the relevant principles relating to the funding and investment of
occupational pension schemes to fulfil their duties.

The Chair and one of the other Trustees are pension professionals with many
years of experience in running pension schemes, including DC arrangements.

All new Trustees have completed TPR’s Trustee Toolkit (an online learning
programme, designed to help trustees of occupational pension schemes meet
the minimum level of knowledge and understanding required by law) within six
months of their appointment.  Additionally, the Scheme has in place a structured
induction process for new Trustees.

The Trustees carry out regular self-assessments to identify any gaps in
knowledge. In particular, training needs are evaluated every three years (a traffic
light system is used to prioritise training). The triennial Training Needs Identifier
was last completed in Q1 2019 and has resulted in dedicated training being
provided during the year, (as described above).

The Trustees carry out an evaluation of the performance and effectiveness of the
Trustee Board as measured against the objectives of the Scheme’s business
plan. This was last completed in July 2019. In addition, every three years, the
Trustees obtain feedback on their performance from advisors through a survey
co-ordinated by the Scheme Secretary. The next survey is scheduled for
October 2021. Considering the knowledge and experience of the Trustees and
the specialist advice (both in writing and whilst attending meetings) received from

the appointed professional advisers (eg investment consultant, legal advisors),
the Trustees are satisfied that they are well placed to exercise their functions as
Trustees of the Scheme, including the DC Top-Up and AVC arrangements,
properly and effectively.

Date: 30 June 2020

Signed by the Chair of Trustees of the Siemens Healthineers Benefits
Scheme




